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ABSTRACT

This study explores the role of elementary and junior high school female teachers and their
conflicts between work and family. The relevant literature divided work and family conflict into
“work-family conflict” and “family-work conflict.” Work-family conflict has 3 factors: “behavior

conflict,” “strained conflict,” and “time conflict.” Family-work conflict has 2 factors: “time conflict”
and “behavior conflict.” The participants were 290 elementary and junior high school teachers. We
used statistical software SPSS 12.0 and AMOS 7.0 to conduct statistical analyses. The research results
show no gender differences for the 3 dimensions of work-family conflict. Significant gender

differences exist in the dimensions of family-work conflict. Structural equation modeling (SEM)
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confirmed the models. This study explores the actual situation of work and family conflict of female

teachers in elementary and junior high schools to understand the difficulties they face. Results from

the study can serve as a reference for improving the working environment of female teachers.
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